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Our program’s youth participants are not
~ charity cases, but are keyholders to
[~ accessing and addressing many of our

]_ community’s toughest issues, as well as

agents to carry resources into our -~
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__| Therefore respect for culture and group

| dynamics is incorporated into all of our
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o reprogram ourselves around our
\ . . .
\ community and its culture to provide
resources and structural support.
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i purposed to help community members

" find jobs outside our community, but to
build our community’s capacity to build

RF‘M\ our community.
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—( Westgate Outreach

Activating our Community

The Westgate Project serves at risk
young adults as community servants.
Our work fosters group advocacy,
personal development, and

\ '\— citizenship. This process begins by
assigning each young adult that
enters our program to the Westgate
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Street Team.

The Westgate Street Team is a
community service peer group
comprised of young adults from
various West Greenville
neighborhoods. This group conducts
community field missions that
include neighborhood canvassing,

clean ups, awareness campaigns, and

-

community needs assessments.
Youth are selected from this pool for b RV

Westgate Partnerships

Supporting Our Community

Various local resource providers
strengthen their structural support
for the West Greenville community
by working closely with the
Westgate Street Team, providing
resource knowledge & training that
empowers Street Team youth to
become community resource
advocates. These resources improve
access to health, economic, legal,
and political processes. The
resource knowledge and training is
reinforced with Human Resource
Development, and other
educational programs that lead to
overall workforce development.
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Using the improved relationships and
data gained through Westgate Outreach,

the Westgate Project will assist
neighborhood residents in identifying 2
r
|

partners and organizing community [ |
Yo |
projects to address prevalent issues.

Jrom Art to Artifact:
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Creative expression, talent and skill is
rich in our community. The Westgate
Project will work to supply community ,
platforms to cultivate our history and L a
culture as well as our skills and talentsin [ ‘
material ways to market our 7
community’s vibrant and interactive ’L_

character in a growing city. ‘ |
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What to Look for: f fl
|
e Neighborhood Associations b ]
e Umbrella Markets & Outdoor ] ,‘
Events — -,‘ l'
—
e Culture Trails — ‘1 II’
e  Carpentry programs for Property j _] ,'
Exterior Upkeep K L

e Negotiate Creative Use of Vacant .
Lots and Community Spaces | i|

e  Connectivity to bordering \f :
communities L 7



